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This Agreement entered into this 3rd day of March, 1999 by and between the
Chief Executive Officer of the Averill Park School District (hereinafter referred to as the
"Superintendent" or "Employer") and the Averill Park Central School District Non-
Instructional Employees Association, (hereinafter referred to as the "Union") will cover
the period July I, 1998 through June 30,2002 and is intended to cover all terms and con-
ditions of employment and to delineate the rights and responsibilities of the parties hereto
in a mutual desire to promote harmonious and cooperative relationships in carrying for-
ward the functions of the Averill Park School District.
ARTICLE 1
RECOGNITION
Section 1. The Averill Park Board of Education has recognized the Averill Park
Central School District Non-Instructional Employees Association as the exclusive nego-
tiating agent for the purpose of collective bargaining and for the settlement of grievances
for the non-instructional personnel including the following current titles and all other non-
instructional titles not otherwise excluded by law (i.e.: Supervisors and
ManageriaVConfidential employees) created hereafter: Account Clerk, Child Care
Worker, Auto Mechanic, Head Auto Mechanic, Auto Mechanic Helper, Bus Driver, Bus
Washer, Head Groundskeeper, Groundskeeper, Messenger, Maintenance Mechanic,
Custodian, Custodial Worker, Senior Typist, Typist, Teacher Aide, Teacher Aide
Assigned to the Classroom, Cook, Food Service Helper and School Monitor. Substitute
employees and employees working two (2) hours per day or less are excluded. However,
substitute and temporary employment will not be used to circumvent regular employment.
Section 2. The period of unchallenged representation status for the Union shall be the
maximum permitted by law.
Section 3. The Union affirms that it does not assert the right to strike against the
Employer and it shall not cause, instigate or condone a strike against the Employer.
ARTICLE 2
PAYROLL DEDUCTIONS
Section 1. The Union shall have exclusive payroll deduction for membership and dues
and other authorized deductions for employees and no other organization shall be accord-
ed any such payroll deduction privilege throughout the unchallenged representation peri-
od in accordance with certification and contents thereto. Union membership dues autho-
rizations shall be made on forms prepared by the Union.
Section 2. The Employer shall deduct an amount equal to the dues of Union members
from the wages of all covered employees, who do not voluntarily authorize said deduc-
tions. Any amounts so deducted shall be transmitted to the Union in the same manner as
regular dues deductions.
Section 3. The Union warrants that it has established and maintains and will continue
to maintain a refund procedure as required by Section 208(3)(b) of the Civil Service Law
and that such procedure complies in all respects with the provisions of that section.
Section 4. The Employer shall deduct from the salary of each employee, who is not a
member of the Union, a service fee equivalent to the per capita dues the Union levies upon
its members. Such fees shall be remitted promptly to the Union at an address supplied to
the District in writing.
SectioD1l5. In the event that an employee maintains positions covered contractually by
both the Averill Park Non-Instructional Employees Association and the Averill Park
Teachers Association, dues shall be deducted from the employee's salary based on the
salary earned in each bargaining unit and submitted to the bargaining units.
SectioD1l6. In the event an action or proceeding is commenced in the court of compe-
tent jurisdiction or before an administrative agency regarding such fee, the Union agrees
to provide counsel and indemnify and save-harmless the Employer from and against such
action or proceeding.
ARTICILE 3
RIG JH[TS 0 JF UNION
SectioD1lJI.. The Union shall have the sole and exclusive right to represent all employ-
ees in the negotiating unit in any and all proceedings under the terms of this Agreement;
to designate its own representatives; to direct, manage and govern its own affairs; and, to
determine those matters which the membership wishes to negotiate.
SectioD1l2. The Employer recognizes the right of the employees to designate represen-
tatives of the Union to appeal on their behalf to discuss salaries, working conditions,
grievances and disputes as to the terms and conditions of the contract, and to visit employ-
ees during working hours, with the prior approval of the Superintendent or hislher
designee, which shall not be unreasonably withheld for the foregoing purpose without loss
of pay. Meetings during regular working hours will be with the prior approval of the
Superintendent or hislher designee and will be scheduled at reasonable times calculated
not to disrupt work assignments and will take place at a designated area outside the regu-
lar working area of the employee. Such employee representatives shall also be permitted
to appear at public hearings directly related to School District employment upon the
request of the employees without loss of pay.
SectiOllll3. The Union shall have a designated bulletin board, provided by the District,
in each building upon which notices and Union materials may be posted. Objectionable
materials, as determined by the building administrator or supervisor, may be removed by
the administration.
SectioD1l41. The official delegate or delegates of the Union will be allowed ten (10) days
in aggregate without loss of pay, to attend meetings, conventions and/or conferences of the
Association. No more than two (2) members may use such leave at anyone time.
SectioD1l5. A copy of all Board agendas, minutes of Board meetings, policies, direc-
tives and memorandums pertaining to all non-teaching employees or groups of non-teach-
ing employees shall be sent to the President and Secretary of the Union. The Union will
notify the Business Administrator of the names of Officers. This clause shall not become
effective each year until notice is received.
SectioD1l6. The President of the Union or hislher designee will be notified in writing
as soon as practicable of the names of all bargaining unit employees hired, transferred,
reduced in hours, disciplined or terminated by the Employer.
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as soon as practicable of the names of all bargaining unit employees hired, transferred,
reduced in hours, disciplined or terminated by the Employer.
AIRTIlCLIE 4
MANAGIEMIENT OF THIE SCHOOL DIlSTIRiCT
Section 1. All rights, powers, functions or authority possessed by the Employer shall
be retained by the Employer except as those rights are specifically modified by this
Agreement or any supplement to this Agreement arrived at with the Union through col-
lective bargaining.
Section 2. The Employer has, and will retain exclusive right and authority to manage
the School District and to direct the work force including, but not limited to, the right to
plan, direct and control all operations in the School District, the right to establish changes
or introduce new and improved methods consistent with this Agreement.
Section 3. The Employer has the right to hire, promote, suspend, demote, discipline or
discharge employees for legitimate reasons, in accordance with the Agreement, the Civil
Service Law and other applicable laws.
Section 4. All employees must give their immediate supervisor a telephone number at
which they may be contacted.
AIRTIlCLIE 5
GIRIIEV ANCIE PIROCIEDUIRIE
Section :D..
A. The purpose of this procedure is to secure, at the lowest possible level, equi-
table solutions to the problems which may arise from differences in interpretations or
applications of the provisions of this Agreement which may affect the wages, hours,
working conditions and other terms and conditions of employment of the covered employ-
ees. Both parties agree that these proceedings will be kept as confidential and informal as
may be appropriate at any stage of the procedure.
B. Should differences arise between the parties as to the interpretation or
application of the provisions of the Agreement there shall be no suspension of services by
the aggrieved parties on account of such differences.
Section 2. Definitions
A. "District" is the Board of Education of the Averill Park School District.
B. "Employee" is any person described in Article 1, Section 1.
C. "Aggrieved Party" is any employee believing that there has been a misin-
terpretation or misapplication of a provision of the Agreement. For the purpose of this
contract the Union shall be considered an aggrieved party.
D. "Employee's Representative" is any person(s), exclusive of any other
employee organization, selected by an employee to be the representative at any stage of
this procedure.
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E.
Stage 1.
"Formal Proceedings" are all stages of the grievance procedure following
F. "Grievance" is a claim by an employee or group of employees which
involves the interpretation and/or application of a term or provision of this Agreement.
G. "Informal Proceedings" are the proceedings contained in Stage I of the
grievance procedure and are generally of an oral nature.
H. "Immediate Supervisor" shall be as follows:
Custodians, Custodial Workers
Building Mechanics, Grounds Staff
and Cleaners
Superintendent of Buildings
and Grounds
Cooks, Food Service Helpers,
Account Clerk
Business Administrator
Bus Drivers, Auto Mechanics,
Assistant Mechanics, Bus Washer,
Typist assigned to Transportation,
School Monitor assigned to Transportation
Director of Transportation
Typist, Senior Typist assigned to
Buildings, Teacher Aides, Teacher
Aides assigned to Classroom,
Building Principal
School Monitor
Messenger
Business Administrator
Child Care Worker, School Monitor
assigned to Child Care
Child Care Director
Sect non 3.
~
Ill!1lformaR
A. The employee having a grievance and the employee's representative, if the
employee chooses, will discuss it with the immediate supervisor within thirty (30) calen-
dar days after the employee knew or should have known of the act or condition on which
the grievance is based.
B. Any conversation or discussion with the immediate supervisor which is to
be Stage 1 of the Grievance Procedure must be clearly identified as such by the grievant.
C. If the grievance is not resolved informally, it shall be reduced to writing and
presented to the immediate supervisor within ten (10) working days after receipt of the
decision in paragraph A above. The written submission shall specify the provisions of
the Agreement which are alleged to have been violated.
D. Within ten (10) working days after the grievance is presented in writing,
the immediate Supervisor, without further consultation with the aggrieved party or the rep-
resentative, if any, will render to the aggrieved party the decision in writing.
Section 4. ~ SU,Jl)ernl!1ltel!1ldlel!1lt of SdJlooRs
4
A. If the aggrieved party is not satisfied with the written decision at Stage I
and wishes to pursue the matter further, the employee shall, within ten (10) working days
of the receipt of the written Stage I decision, file a written appeal with the Superintendent.
B. Within ten (10) working days after the receipt of the appeal, the
Superintendent or a designee shall hold a hearing with the aggrieved party and/or the rep-
resentative.
C. The Superintendent or the designee shall render a written decision to the
aggrieved party within ten (10) working days of the conclusion of the hearing(s).
Section 5. Stal!e 3 Board of Education
A. If the Union is not satisfied with the written decision at Stage 2, the employ-
ee shall, within ten (10) working days of the receipt of said decision, file an appeal, in
writing with the Board of Education.
B. Within thirty (30) calendar days after the receipt of the appeal the Board of
Education shall hold a hearing on the grievance. All such hearings shall be conducted in
Executive Session.
C. Within ten (10) working days of the conclusion of the hearing or hearings,
the Board of Education shall render a decision, in writing, to the Union.
Section 6. Stal!e 4 Arbitration
A. If the Union is not satisfied with the written decision at Stage 3, the Union
shall, within fifteen (15) working days of the receipt of said decision, submit the matter
to arbitration by mailing a notice to the Public Employment Relations Board, with a copy
to the Superintendent, requesting the appointment of an arbitrator pursuant to PERB' s
rules for voluntary grievance arbitration.
B. The arbitrator will commence hearings as soon as possible after the desig-
nation.
c. The decision of the arbitrator will be binding upon all parties.
D. The cost of the arbitration will be borne equally by the Union and the Board
of Education.
E. The arbitrator shall not have the power to alter, amend or modify the provi-
sions of the Agreement.
Section 7. Time Limits
A. Time limits under this Article shall be strictly construed. If the grievant
fails to meet a time deadline, the grievance will be deemed withdrawn. If the District fails
to meet a time deadline, the grievance will be deemed granted.
B. Time limits under this Article may be waived by mutual written agreement.
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ARTICJLE 6
SENIORITY
Section Jl. Seniority is the right accruing to employees covered by this Agreement
which entitles them to the preference provided by this Article in assignments, vacations,
layoffs, recalls, and transfers (within the negotiating unit).
SedDon2. CommJltatDoJrn oft"SeJrnDorDtv
Unless otherwise required by law, District seniority shall be determined by con-
tinuous service with the District from the date of original employment in a bargaining unit
position without regard to full-time or part-time status. Title seniority shall be determined
by continuous service in the title without regard to full or part-time status. Service as a sub-
stitute employee shall not be included in the computation of seniority. Unless otherwise
required by law, non-bargaining unit work shall not be included in the computation of
seniority. Periods during which an employee is on an authorized unpaid leave of absence
or a period of layoff, for periods of less than one year, shall not be considered an inter-
ruption in continuous service. While on unpaid leave or layoff an employee will not
accrue additional" seniority.
SedDon3. Senioritv Lists
A seniority roster will be given to the Union President by January 30th of each
year. This roster shall list all full-time and part-time employees in the bargaining unit by
District and title seniority. Within thirty (30) days of the receipt of the roster the Union
will notify the Employer of the alleged discrepancies in the roster. The parties will meet
to resolve all discrepancies.
Section 41. For the purpose of this Agreement there shall be the following Departments:
A. ClerDcan(including Senior Typists, Typists, Teacher Aides, Teacher Aides
assigned to classrooms and School Monitors).
B. Custodian. MainteJrnaJrnce.and Groumds (including Custodians, Custodial
Workers, Cleaners, Building Maintenance Mechanics, Head Groundskeeper and
Groundskeeper).
C.
Messenger).
]Food Service (including Food Service Helpers, Account Clerk, Cooks and
D. TranslDortatnoJrn (including Bus Drivers, Auto Mechanics, Head
Mechanics, Auto Mechanic Helper/Custodial Worker, School Monitor assigned to
Transportation, Typist assigned to Transportation, and Bus-Washer).
E.
Child Care).
Child Care (including Child Care Workers and School Monitor assigned to
SedDon5. ]Extra Time Asshmments oft"Two HOUlrs or JLess
A. When it becomes necessary to create additional non-instructional assign-
ment time within a specific building, and the amount of time is two hours per day or less,
the additional time will be offered, in order of seniority, to the non-instructional employ-
ees within the building, and within the job title required as long as there is no conflict with
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the employee's current work assignment and will not cause a total work assignment that
exceeds 40 hours per week.
B. In the event that the additional time is an extension of an employee's cur-
rent job assignment and contiguous time which will not conflict with the employee's cur-
rent work assignment, the additional time will be assigned to the employee currently hold-
ing that position without the need to survey senior non-instructional members within the
building.
C. If no non-instructional employee within the building in the job title required
wishes to work the additional assignment, the assignment will be offered to the remaining
non-instructional employees in the District, in the title, on the basis of seniority as long as
there is no conflict with the employee's current work assignment and will not cause a total
work assignment that exceeds 40 hours per week.
D. In the event that no employees within the District, in the title required, wish
to work the additional assignment, the administrator may assign the extra time to the least
senior employee in the building within that job title for which there is no conflict with cur-
rent assignments.
ARTJICLJE 7
LA YOJFJFS, V ACANCJIJES, JPROMOTJIONS AND BUS RUNS
Section 1. Lavoffs
A. General
Layoffs and reductions in time shall be made in the inverse order of seniority, as
hereinafter provided. Seniority for the purpose of layoffs shall be computed on a title
basis without regard to full or part-time status. Seniority for the purpose of displacements
shall be computed on a District basis without regard to full or part-time status. All tem-
porary and provisional employees in a title will be terminated before the position of a per-
manent employee is abolished or reduced in time.
B. DislDlacement Rights of Laid Off JEmDlovees
1. An employee serving in a position in the competitive class shall have the
additional rights provided by the Civil Service Law.
2. If a competitive class employee exhausts hislher bumping and retreat rights
under the Civil Service Law without being retained, he/she shall have the right, to the
extent permitted by law, to displace any employee with less District seniority in a non-
competitive or labor class position he/she has previously served in at the District provid-
ed he/she has the qualifications to perform the duties of the position.
3. An employee serving in a position in the non-competitive or labor classes
shall have the right to displace the least senior employee using District seniority in a lower
paid position in which the employee has served at the District, provided the employee has
the qualifications to perform the duties of the position. The employee displaced, in turn,
shall have the right to displace the least senior employee in a position in which the employ-
ee has previously served. In the event of such displacement, the senior displacing
employee will be paid on the salary schedule of the position which the employee assumes,
at the step representing the number of years of District service.
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4. If an employee is assigned a position on a year to year basis and is not reas-
signed to hislher position the next year, the employee shall be afforded the rights provid-
ed in this Article under Section IB (3) and the rights provided under this Article, section
3B (2).
Section 2. AIDoBiUOIIl1 of Bus JRunJC1lS
In the event an established bus run is eliminated or reduced in time, the driver
assigned to such run will have the right to be assigned to the run of the least senior driver
who works the same number of hours as the employees affected by the reduction. In the
event there is no such less senior driver, the employee affected shall have the right to be
assigned to the run of a less senior driver who works a half hour more or less than the
affected employee. Less senior employees whose runs are affected by the exercise of the
rights granted by this paragraph in turn, shall have the right to select the bus run of a less
senior driver in the manner provided by this section. Seniority shall be computed on a title
basis.
Section 3. Vacalll1cies illl11UlIl1it lPosiUolll1s
A. lPostin~ of Vacalll1cies
I. All vacancies in positions within the negotiating unit, including temporary
positions, will be posted in each departmental work station at least ten (10) calendar days
prior to the date upon which selection is to be made. Vacancies will be filled within forty-
five (45) calendar days of the original posting. Except as provided in Article 7 Section 5
(newly created bus runs), additions of time of up to and including two (2) hours per day
shall not be considered a newly created or vacant position and a posting will not be
required.
2. The posting shall include the title, job description, salary, time requirements
and job-related qualifications required to perform the duties of the position to be filled.
The posting shall also include the name of the person to whom the application is to be
directed, the manner in which the application is to be filed and the date by which the appli-
cation must be filed. Employees who wish to be considered for the vacant position shall
file an application, in writing, and by the time directed by the posting. All qualified
employees filing an application shall receive a formal interview by the supervisor in
charge of the posting. A copy of all postings shall be sent to the Union President.
B. SeBectiolll1 of AlDlDBicalll1ts
1. In the case where there are current employee applicants for a vacant posi-
tion, the District shall appoint the most senior employee unless the most senior employee
lacks the qualifications to perform the duties of the position, does not have satisfactory
evaluations or does not have a satisfactory attendance record. Seniority for filling the
vacant position shall be computed on a District basis, giving first priority to service in the
title in which the vacancy exists.
2. In the event that there is a vacancy for a position that is not filled pursuant
to paragraph 1, it will be offered to eligible individuals pursuant to this paragraph. Any
employee who has been laid off from the bargaining unit within eighteen (18) months of
the date a position becomes vacant or in the case of a new position, from the date of the
creation of the position by the Board, will be given preference for the filling of a vacant
position provided he/she possesses the qualifications to competently perform the duties of
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the position. If more than one laid-off employee is eligible, offers shall be made in order
of District seniority. Upon recall the employee will retain hislher previous District and title
seniority and the period of layoff will not be considered a break in continuous service
except that the employee will not accrue seniority during the period of layoff. This pro-
vision shall apply solely to employees who are laid off after the date of this Agreement.
3. Transfers
-
If a vacancy is filled by way of a transfer, a posting shall be
created for the vacancy resulting from the transfer. One posting shall not be used to cover
a transfer and an appointment of an employee to a position left vacant as a result of a trans-
fer. The provisions of this paragraph shall not apply.to bus driver transfers.
4. In those cases where a temporary position becomes permanent, the period
of the temporary appointment will count for all purposes of the contract including senior-
ity, salary and benefit calculations.
5. All promotional job openings (more money) will be filled by persons pos-
sessing the best qualifications as determined by the Supervisor of the Department and the
Superintendent. In those cases where candidates for promotion possess comparable qual-
ifications, the promotion shall be awarded to the employee with more District seniority.
Section 41. Probationary Period on Promotion
A. An employee promoted to a position in a higher job classification shall
serve a probationary period of six months. At the end of the probationary period, or ear-
lier if the Superintendent so decides, the employee shall be granted permanent status in the
position. In the event the employee is not granted permanent status, the employee shall be
returned to hislher former position and the period of service during the probationary peri-
od shall be included for purposes of computing the employee's seniority in the prior posi-
tion.
B. All non-competitive and labor class employees shall be granted permanent
status upon completion of 260 working days of employment under Article 75 of the Civil
Service Law.
Section S. Asshmment to Bus IRuns
A. Each year during the term of this Agreement, a driver shall have the right to
bid for and receive an assignment which shall provide the same number of hours of
employment worked during the preceding school year, except as provided in Section 2 of
this Article. Assignments to vacant and newly created bus runs shall be made on the basis
of seniority within the Department.
B. A "newly created" bus run is a run, the length of which is one-third (1/3)
longer in miles or 20% greater in time than a route previously being driven. A change in
route resulting from overcrowded conditions will not be considered a newly created run if
it occurs after September 1 but prior to October 1. An increase in a route occurring after
October 1 which is created by overcrowded conditions will be considered a newly created
run, unless it is caused by added or reduced number of families on a route.
C. Vacancies and newly created bus runs occurring thereafter shall be filled by
temporary assignment by the District except that there shall be a posting and application
for such vacancies within 45 days.
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SectioB1l6. The Employer will cover all costs for meeting the New York State mandat-
ed fingerprinting requirements for employment.
SectnoB1l7. Instructional costs and required testing fees for New York State
Certification for bus drivers will be paid by the District. Qualified drivers shall remain
with the District for two years or reimburse the District for the instructional costs and
required testing fees.
AR1'ICILE B
EILIGIBIILI1'Y JFOR & CAILC1UILA1'JION OJF BENEJFJI1' CREDJI1'S
Sedioll1 Jl.
A. Wherever referred to in this Agreement, an employee is considered full time
if he/she works four (4) hours or more per day, regardless of whether it is worked on a ten-
month or twelve-month schedule. Solely for the purposes of retirement, the District will
consider six hours or more to be a full-time position.
B. Sick leave and personal days will be as specified for all covered employees.
C. For the purpose of this Article, day will mean the number of hours regular-
ly scheduled to be worked by the individual employee.
SedioB1l2. All full-time twelve (12) month employees will receive vacation and holi-
day credits as time off with pay for the appropriate number of hours. Less than twelve-
month employees will receive payment by adding the appropriate number of hours to the
hours scheduled to be worked.
SednoB1l3. New employees hired on or before January 31 will be granted full benefits
which the employee is eligible for and accrues in the year in which they carne to work.
Employees hired on or after February 1 will accrue no vacation or personal leave credits
and will not advance a step on the salary schedule and will accrue pro-rated credits for
sick leave and holidays which occur during the period of employment.
SednoB1l4. For employees who voluntarily terminate employment with the District, the
Board reserves the discretion to credit a part of a rehired employee's prior work experi-
ence for the purpose of salary placement up to step 3. Seniority will not be restored.
AR1'ICILE 9
ILEAVES OJFABSENCE
Section Jl. Holidavs
A. Full-time twelve (12) month employees will receive the following holidays
with pay:
New Year's Day
Martin Luther King, Jr. Day
President's Day
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Friday after Thanksgiving
Christmas Day
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B. Twelve (12) month employees will be given the last working day before
Christmas as a paid holiday, unless school is in session, and, in that case, the employee
will be given the first working day after Christmas. Twelve (12) month employees will
receive one-half (1/2) of the last working day before New Year's Day off with pay. These
. days will not be included in the calculation of benefit credits for less than twelve (12)
month employees.
Section 2. Vacatiol!1s
A. For the purpose of calculation only, employees working less than a twelve
(12) month scheduled work year will receive five-sixths (5/6) of the number of vacation
days allowed twelve (12) month employees. All employees working full-time, twelve (12)
month schedules, will receive vacation as follows:
Upon completion of:
1st through 4th year
5th through 9th years
10th year
11th year
12th year
13th year
14th year
10 days
15 days
16 days
17 days
18 days
19 days
20 days
B. Requests for vacation must be made, in writing, at least two (2) weeks in
advance, to the immediate supervisor who will verify, in writing, the vacation approval or
disapproval.
C. When requested by an employee going on vacation, at least three (3) weeks
in advance for inclusion on prior payroll, such employee will be given pay before leaving.
D. The District will detennine all vacation schedules. However, subject to
consideration of operating efficiency, vacations will be scheduled at the time most desired
by the individual employee, with due regard to seniority and time of request. In cases of
conflict, the right to detennine vacation schedules shall include, whenever circumstances
make it necessary to maintain operating efficiency, the right to reschedule an employee's
vacation. If a vacation request is denied, a rescheduling offer shall be made to the employ-
ee in writing.
E. A vacation list will be posted in each section June 1st for the following
school year, and subject to the two weeks advance notice, an employee may request
hislher vacation at any time thereafter. To the extent that seniority is a factor in the sched-
uling of vacations under Section 2(D) of this Article, it shall be computed on the basis of
District service.
F. Employees may not carry over and accumulate unused vacation days from
year to year. In those instances where an employee is unable to take hislher scheduled
vacation either because the District has denied a request for vacation or because of unfore-
seen circumstances beyond the control of the employee, the District will pay the employ-
ee for all unused vacation within one payroll period of the last day of the year. Employees
who have existing accumulated vacation days on the date of this agreement will be
allowed to continue to carry their present accumulation not to exceed thirty (30) days, but
will not be pennitted to increase or add to their accumulation.
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G. If a holiday falls during a scheduled vacation, the employee may extend
his/her vacation by an amount equal to the number of holidays.
SednOl!ll3. Sick ILeave
A. All covered employees shall be credited with six and one-half tenths(.65)
days of sick leave per pay period. Effective July I, 1998 all twelve (12) month employ-
ees shall be credited with 16 days of sick leave each year. All ten (10) month employees
shall be credited with thirteen (13) days of sick leave each year. Sick leave will be avail-
able to new employees as outlined in Article 8.
B. Unused sick leave may accumulate as follows:
10 month employees
12 month employees
200 days
210 days
C. Accumulated sick leave credits may be used in units of not less than one-
quarter (1/4) hour.
D. Accumulated sick leave credits may be used only for the personal illness of
the employee or for the purposes set forth in Section 3(E), 4(A) and 4(B) of this Article.
A physician's statement may be required by the Superintendent or designee.
E. 1. Up to five (5) days at anyone time will be granted to an employee
for illness of a member of the employee's immediate family, which requires bedside or
household attention of the employee. Immediate family is defined as spouse, parent, legal
guardians, children, siblings, parents-in-law, grandparents and grandchildren. All days
used for this purpose shall be deducted from sick leave.
2. An additional five (5) days for the purposes outlined in this Section
may be granted with approval of the Superintendent. Such additional days shall be
deducted from accumulated sick leave.
3. The Superintendent or designee may require a statement from the
immediate family member's attending physician attesting to the need for the employee's
bedside or household attention.
4. If an employee dies during the time of his/her employment with the
School District, all unused sick leave up to 100 days will be paid to the employee's bene-
ficiary or estate at the rate of $20.00 per day, effective July 1, 1998, and each year there-
after.
F. When an employee is absent as a result of a personal injury caused by an
accident or assault occurring in the performance of the employee's assigned duties and
receives Workers' Compensation for such absence, the employee will be paid his/her reg-
ular salary during such absence to the limit of the employee's accumulated sick leave
credits. When the District is reimbursed by the Workers' Compensation insurance carri-
er, the District will credit to the employee's sick leave benefits used to the nearest hour
dividing the reimbursement received by the employee's current hourly rate of compensa-
tion at straight time without regard to shift differentials. When an employee has exhaust-
ed his/her sick leave credits prior to reimbursement from the carrier, the employee will
be entitled to receive only those benefits provided for under the Workers' Compensation
Law.
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G. All employees will be permitted to use accumulated sick leave if they fail
an annual physical required for re-employment providing they have returned a signed
Intent to Work Form. However, the employees will be placed on a preference list and must
accept anotherposition,if they are qualified and if offered.
H. 1. All employees who have accumulated thirty (30) days of sick leave by
June 30 of anyone year may, at the end of the following year, request payment of twenty
dollars ($20) per eight (8) hour day effective July 1, 1998 in each year thereafter for all of
the unused sick or personal days, for that year, in excess of the thirty (30) day minimum
requirement. If such request is not made, the unused sick and personal days will be added
to the total accumulation. Employees who work less than an eight (8) hour day will
receive a payment based on a pro-rata calculation at their regular hours worked.
2. Those who have reached their maximum accumulation of two hundred
ten (210) days will receive sixteen dollars ($16) per eight (8) hour day and twenty dollars
($20.00) per eight-hour day effective July 1, 1999 in each year thereafter for each unused
day exceeding 210 in anyone year, but no more than 210 days may be accumulated.
3. Upon retirement, employees eligible for and participating in the New
York State Retirement System will receive sixteen dollars ($16) for each accumulated day
and twenty dollars ($20.00) per eight-hour day effective July 1, 1999 in each year there-
after under provisions of this Article, or receive service credits toward retirement benefits
for their accumulated sick time. Such requests for payment must be submitted in writing
to the Business Supervisor thiny (30) days prior to the effective date of retirement. In the
event that no request is submitted, the District will apply the employee's accumulated sick
leave toward a service credit. Employees retiring during a school year will receive credit
for sick and personal leave accumulations, for that year, on a prorated basis.
I. Sick l.eave IPool
Persons in the negotiating unit may contribute a maximum of sixteen (16) hours
per year of their personal sick leave credits to a pool to be used to provide additional sick
leave to employees with more than one year of current service in the District in the event
that current and accumulated sick leave is exhausted and illness continues. Maximum con-
tributions to the pool will be limited to the equivalent of eight (8) hours per person in the
negotiating unit. Contributions may be made no later than December 1st each school year
on a fonn provided by the Superintendent.
As a condition for eligibility, the employee's sick leave must have been exhaust-
ed as the result of illness and he or she must have been a contributor to the bank within the
preceding one year. After an employee uses up hislher current and accumulated sick leave,
he/she may apply to the Superintendent for use of hours from the pool. The
Superintendent and the Union President will serve as trustees of the pool and all decisions
relating to the use of pool hours will be made by them. Such decisions shall not be sub-
ject to the grievance procedure. However, a rejected applicant may ask for, and will
receive, a review of the decision. Usage of pool hours may be in any amount but not more
than twelve (12) days (a "day" is defined as the number of hours regularly worked by the
borrowing employee) times the years of service in the District and in no case in an amount
that would carry past the end of the school year in which the borrowing took place. Should
the employee require additional hours at the commencement of the following year, he/she
may reapply. Employees borrowing from the sick leave pool will pay back up to twenty
(20) days at the rate of four (4) days per year. (A "day" is defined as the number of hours
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regularly worked by the borrowing employee.) Repayment will be deducted at the begin-
ning of the school year.
Sectiollll4. Bereavemellllt ILeave
A. Up to five (5) days with pay will be granted during an employee's regular-
ly scheduled days of work in order to arrange for or attend funeral services or to settle the
estate or dispose of household furnishings upon the death of a member of the immediate
family. [mmediate family is defined as spouse, parent, legal guardians and children. Up
to three (3) days shall be granted for the same reasons upon the death of grandparents,
grandchildren, parent-in-law and siblings. Such leave shall be deducted from accumulated
sick leave.
B. An additional five (5) days for the purposes outlined in this Section may be
granted with approval of the Superintendent. Such additional time shall be deducted from
accumulated sick leave.
Section 5. !Persollllal Davs
A. Three (3) days, without loss of pay, will be available for personal reasons
which only can be accomplished when school is in session.
B. The first two (2) non-consecutive days may be taken without prior approval
of the Superintendent of Schools.
C. The third day may be taken with the use of a personal leave request form.
With two (2) days prior notice a reason for the leave need not be stated. Requests received
with less than two (2) days notice will be considered for approval based on the reason(s)
given.
D. None of the available days may be used immediately prior to or following
a holiday, recess or vacation period unless prior approval is given by the Superintendent.
E. In the event that the employee wishes to use more than one (1) day consec-
utively, prior approval of the Superintendent is required, and a written response from the
Superintendent will be forwarded to the employee in a timely manner.
F. Unused personal days will accumulate as additional sick leave.
Sectnollll 6. Child Care ILeave
Employees shall be granted child care leave upon written application. Leave shall
commence upon the request of the employee and shall continue for a period not exceed-
ing eighteen (18) months after the birth of the child. The Board of Education may extend
this leave upon written request.
Employees on such leave shall not accumulate additional leave days or seniority
credits.
Section 7. ILeave of AbselIllce Without !Pav
Leaves of absence without pay may be granted at the discretion of the Board of
Education. All requests for leave must clearly indicate the reasons therefor and must be
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submitted in writing with sufficient time for processing. Except as may be provided else-
where in the Agreement, during said leave benefit credits, increments, and time towards
seniority will not be forthcoming.
Section 8. An employee on a leave of absence shall notify the Superintendent in writ-
ing of hislher intention to return to service not later than ninety (90) days prior to the expi-
ration of such leave. If the Superintendent has not received timely notice he/she shall send
a letter of inquiry to the employee at an address provided for such purposes. Failure to
notify the Superintendent in writing within thirty (30) calendar days of such timely notice
constitutes a resignation. All requests for leaves, extension or renewals of leaves shall be
applied for and responded to in writing.
Section 9. Notice of Accumulated Leave
Notice of accumulated sick leave will be issued to each employee on or about
October 15 of each school year.
Section 10. Milita."v Leave
Leave will be granted covered employees in accordance with Section 242 of the
Military Law of New York State.
Section 11. .Tury Dutv Leave
An eligible non-instructional employee is eligible for time off with pay for
appearances in any legal proceeding connected with the employee's employment with the
school system; the perfonnance of jury duty or because he/she has been subpoenaed in a
legal matter in which he/she is not personally involved. Any monies he/she receives in
such circumstances from the court system will be deducted from the salary due himlher.
In the event that ajury duty session is cancelled andlor the employee is released early with-
out serving, the employee is to report back to work to complete the balance of hislher
assigned work schedule.
ARTICLE 10
HEALTH INSURANCE
Section 1. Plan Choice
Eligible employees will have a choice between Blue Shield of Northeastern New
York, Blue Shield of Northeastern New York Health Plus, or the HMO, Capital District
Physicians' Health Plan ("CDPHP").
Section 2. Blue Shield Plan Description
A. The health insurance plan will be Blue Shield of Northeastern New York
with no lifetime cap on major medical benefits. As of January 1, 1995 there will be an
annual major medical deductible of $100 per individual ($300 maximum per family).
Effective July 1, 1999 there will be an annual major medical deductible of $150.00 per
individual ($450.00 maximum per family). Commencing July I, 1983, the Union agrees
to share in premiums beyond the cost of the 1982-83 premiums in the following manner:
1. 25% of the increase above the 1982-83 premium level.
1982-1983 Premium Levels were:
15
Individual Coverage
Two Person-Family Coverage
Family Coverage
Medicare Supplement
$ 592.02 per year
$1,509.24 per year
$1,602.00 per year
$ 448.44 per year
2. Employees hired after June 30, 1987, working less than twenty (20)
hours per week will be eligible for health insurance with payment of one-half the estab-
lished premium. The maximum amount to be paid by the employee hired prior to October
25, 1994 cannot exceed 10% of the total premium for that year.
3. Employees hired on or after October 25, 1994 will contribute twenty
percent (20%) of the total premium. Employees working less than twenty (20) hours per
week will pay premiums on a pro-rata basis (e.g., an employee working three (3) hours per
day will pay 5/8 of his/her total health insurance premium).
B. Increases in premium costs will be passed on to the subscriber at the time
the increase is effective, subject to the maximum subscriber contribution.
C. Employees hired after June 30, 1989, upon retirement, will pay the portion
of his/her health insurance premium in the same fixed dollar amount as was paid for an
individual plan at the date of retirement, contingent upon twelve (12) years of service with
the District. Retirees with less than twelye (12) years of service and therefore ineligible
for this retirement benefit may continue with the District's group plan by paying the full
premium. (Retirement means eligible for and participating in the New York State
Employees' Retirement System.)
D. A husband and wife working for the District will be eligible for either one
individual plan each or one family plan at no cost to either employee.
E. The School District will provide health insurance options to employees who
are off the payroll consistent with "COBRA". The School District will also provide health
insurance consistent with the Family Medical Leave Act for eligible employees.
Sectiol!1l 3. JH[MO amI! JPOS Antell"l!1latives
Employees may participate in a District designated H.M.O. or P.O.S. Costs of
participation which exceed the amount contributed by the District to an individual, two
person or family plan under the Blue Shield of Northeast New York will be paid by the
employee. Effective July 1, 1999 the employee co-pay for the designated HMO and POS
plans shall be $15.00 per visit.
SecUol!1l 41. Dell1taB amI! OpUcaB JBel!1lefits
The District w~llestablish a fund of $280.00 per full-time employee (7 hour/day)
pro-rated for less than full-time employees. This fund will be administered by the
Superintendent. The benefit will provide reimbursement for dental costs and the cost of
eye examinations not already covered by insurance, and the purchase of corrective lenses
not to exceed the amount stated above for each full-time equivalent in accordance with the
following regulations:
A. Dental bills and/or the cost of corrective lenses and eye examinations dated
between July 1 and June 30, will be reimbursed to the member by the business office up
to the maximum noted above.
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B.
the District.
Monies not expended in this fund shall be returned to the General Fund of
C. The School District will provide health insurance options to employees
who are off the payroll consistent with "COBRA". The School District will also provide
health insurance consistent with the Family Medical Leave Act for eligible employees.
ARTICLE H
RETIREMENT
Section Jl. Retnrement JPhulIs
~
The District will continue to offer retirement for all eligible personnel under the
New York State Employees' Retirement System with the same options and plans as
presently offered. The District will take the necessary steps to adopt the new career plan
(RSSL B75i) effective April 1, 1999. For the purposes of retirement only, a six-hour per
day appointment will be reported as a full day of service. As a service to the members, a
summary of benefits prepared by the New York State Retirement System will be made
available for distribution to employees at the District Office.
ARTICLE :D.2
COMJPENSA TION
Section Jl. SaBan Scll1ledules
A. Salary Schedules are attached in Appendix A for the term July 1, 1998
through June 30, 2002.
B. Salary Schedule increases and stipends for selected positions are detailed on
the salary schedule. Effective July 1, 1998, selected stipends and schedule increases are
implemented as detailed in the salary schedule.
C. Longevity increments as detailed in the salary schedule will be paid after an
employee has completed 10 years of employment. Longevity II increment as detailed in
the salary schedule will be paid to employees who have completed at least 15 years with
the District, and Longevity III increment as detailed in the salary schedule will be paid to
employees who have completed at least 20 years of service with the District.
D. Any typist assigned to a Principal who passes the senior typist civil service
test and is reachable for appointment from the senior typist list will be promoted to the
senior typist position. As the typist assigned to a Principal positions become vacant, they
will be reclassified to senior typist positions. Existing incumbents in the typist assigned
to a Principal positions who do not pass the senior typist examination or are otherwise not
reachable from this list, will not be displaced from their current positions because of the
unreachability from the list or failure to take or pass the senior typist examination.
E. The parties have a mutual commitment to continue the process of revising
the step system during subsequent agreements with the ultimate goal of equalizing the per-
centage increase for step increments.
Section 2. Out-of- TitRe W orlk
A. Except upon assignment by proper authority during the continuance of a
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temporary emergency situation as defined by Civil Service Law, no person shall be
assigned to perform the duties of any position unless he/she has been duly appointed, pro-
moted, transferred to or reinstated to such position in accordance with the provisions of
this contract and Civil Service Law. For the purpose of this section "duly appointed" shall
mean by the Board of Education at a Board meeting.
B. Effective July 1, 1998 if a covered employee is assigned the duties of
another employee in a higher pay title, he/she shall be compensated for all hours worked
his/her current step of the higher paying title.
SednoJIl)3. lP'avlronn OptnoJIl)s
A. Salaries will be paid every two (2) weeks as per the Work and Holiday
Schedule.
B. Ten-month employees may elect either a ten (10) month payment schedule
or a twelve (12) month pay schedule. Employees on a twelve (12) month pay schedule
will receive all pay due on or before June 30th. Twelve (12) month employees shall be
paid on a 26 week schedule as per the Work and Holiday Schedule.
C. Employees must select their pay period schedule in writing not later than
June 30 of the school year preceding that in which the payment is to occur. If an employ-
ee elects to change from one payroll option to another, he/she shall notify the business
office in writing by June 30 of the school year preceding that in which the payment is to
occur. If a ten (10) month employee does not notify the District of a payroll option prior
to June 30, the previous year's option will be continued. Newly hired employees must
make a selection one week prior to their first pay check or they will automatically be
assigned the 21 pay option.
AR1rJICJLJE Jl3
WORK SCIHDEI!)1UJLJES
SednoJIl)Jl. A normal work week shall be comprised of five (5) consecutive calendar
days within a calendar week. No one employed on or before June 30, 1975 will be
required to work other than a Monday through Friday schedule.
SednoJIl)2. All twelve (12) month employees may request to work four (4) day, ten (10)
hour or four (4) day, nine and one-half (9-112) hour work week, as the case may be, dur-
ing the months of July and August. It is understood that this rescheduling be at the option
of the Superintendent and that no one will be required to work such a schedule.
SednoJIl)3. The salary agreements include days worked that are listed in the work and
holiday schedule for the various job titles. Employees may work additional hours as extra
time and/or overtime, but this will not be reflected in the salary agreement.
SednoJIl)41. When schools are closed due to weather or other emergency conditions, all
non-teaching employees are to report to work unless otherwise scheduled. The work and
holiday schedules contain definitions of those employees who are not expected to report.
Employees not required to work on at least three (3) snow days in a school year may be
required to work a maximum of one (1) additional unscheduled day without compensation
if the unscheduled day is needed to complete the 180 day school year. Employees may
report for work one (1) hour late without penalty when driving conditions are considered
poor.
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Section 5. Employees who drive school buses may be required to exchange holidays
or recess days in order to provide required services to schools outside the District. On the
days that non-public schools are in session and the Averill Park Schools are not in session,
the drivers on the non-public school routes will work and will do so at their regular hourly
rates, up to the total number of days that the drivers driving for APCSD would have to
drive during the year.
Section 6. All employees covered by this agreement will be notified of continued
employment for the following year by June 30th.
Section 7. The ten month period of time for the grounds worker will be as follows:
July I - December 31 of each school year
March 1 - June 30 of each school year
During the two months vacation period (January and February), the grounds
worker will have the opportunity to be called in for "extra time" on a per diem basis based
on hislher contractual salary.
Section 8. Break Times
All employees working a minimum of four (4) hours per day will receive one 15-
minute break per day at a time designated by the District. All employees working seven
and one-half (7 1/2) hours or more will receive two IS-minute breaks at times designated
by the District, and an undisturbed lunch or supper break of at least 30 minutes.
Modifications in the timing of the breaks and lunch and/or supper break may be made with
reasonable advance notice given by the District. A schedule indicating work times and
break times will be given to each employee by the supervisor no later than September 30
of each year.
ARTHCJLE ]1.4
OVERTHME
Section ]I.. It is recognized that from time to time there will be situations requiring
overtime work. The Union will assure that employees will be available to work overtime
as required and as needed.
Section 2. All overtime will be scheduled by the Employer. Rotation of all overtime
shall be on a seniority basis and within department and classification whenever possible.
Section 3. Covered employees will be paid at their regular rate of hourly pay for all
hours worked up to and including forty (40) hours in a calendar week and time and one-
half for all hours. over forty (40) in a calendar week. Night custodial workers nonnally
working 37-1/2 hours per week will be paid for forty (40) hours and receive time and one-
half for all hours worked as custodial workers beyond the 37-1/2 hours in a calendar week.
All employees will receive time and one-half for work on holidays or Sunday.
Bus drivers working on a Saturday or Sunday will be guaranteed a minimum of
four (4) hours pay.
Section 4. Drivers will be compensated for time worked beyond their required work
day when the Transportation Supervisor determines that the vehicle was delayed because
of reasons beyond the control of the driver and such delay was at least 15 minutes in
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length. Payment will be made at half hour intervals, the first 15 minutes of each half hour
must be exceeded to receive payment.
SectiOlill5. All covered employees will attend all meetings called by management of
the District except that meetings called at times other than during the regular working day
will not exceed one hour and fifteen minutes in length per meeting. This section does not
apply to mandatory training for bus drivers.
SedDon 6. The use of accrued paid leave time will count toward the computation of
hours worked in a normal work week.
SectDOI!ll7. If an employee is called back to work after having left the premises upon
completion of the scheduled work day, said employee will be guaranteed a minimum of
two (2) hours pay.
AIR'f][CILJE ]15
JF][JEIL][) 'fIR][IPS
SectDOlill]1. Transportation Department personnel will transport all athletic team trips.
A regular Bus Driver will not be eligible to bid for athletic or field trips if the trip inter-
feres with hislher regular runs. In these instances, where no regular driver is able to per-
form the athletic or field trips, the District will use its best efforts to use only regular sub-
stitutes who are trained and/or tested by the District to drive for athletic or field trips.
AIR'f][CILJE ]16
1UN][JFOIRMS AN][) 'fOO ILS
SedDon ]1.
A. Unless the parties mutually agree otherwise, all Custodial, Cleaners,
Building Mechanic, Food Service, Auto Mechanic, Auto Mechanic Helper and
Groundskeeper personnel will be required to wear approved uniforms. Uniform compo-
nents will be purchased by the District and distributed annually to each eligible employee
up to a maximum value of $125.00 per year. Uniform components include shirts or
smocks, pants, dresses, coveralls, jackets, and shoes.
B. All employees are required to maintain a neat and clean appearance. "Short
shorts" and halter tops are not acceptable. Each employee's supervisor will determine
whether or not the employee's clothing has met an acceptable standard.
Section 2. Each mechanic will be supplied tools and a tool box by the District. The
employee will sign inventory lists of tools and be responsible therefor.
AIR'f][CILJE 17
JE][)1UCA 'f][ON AN][) TIRA][N][NG
SectioHll]1. The Union and the Board of Education recognize the benefits derived from
attendance at educational conferences and employees are encouraged to request permis-
sion to attend such conferences. Within Board Policy and budget limitations, these
requests will be subject to approval by the Superintendent and without loss of pay to the
employee.
SedioHll2. The Union and the Board of Education recognize the value of in-service
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tr.lining. Within budget limitations and work schedule limitations, inservice training will
be offered all employees. Union participation in planning such in-service training will be
solicited. In the event that the District provides a bus driver training program, it shall con-
tinue its past practice of compensating employees participating, for hours of training taken
outside the nonnal work day, at straight time rates, unless the time expended exceeds forty
(40) hours in that work week, in which case overtime rates will apply.
Sectiollll3. A one hundred ($100) dollar one time payment per course will be granted
to employees completing undergraduate or graduate college credit courses related to their
work responsibilities. Prior approval of the Superintendent is needed.
A one hundred ($100) dollar one time payment per course for inservice credit,
except for required driver training course, will be paid. An inservice credit is defined as
fifteen (15) classroom hours of instruction. To be eligible for payment, inservice credit
must be job related and prior approval of the Superintendent is required.
This provision does not apply to child care and food service personnel due to the
self-funding nature of their programs. A one hundred dollar ($100), one-time payment per
course may be granted for courses required by the District.
ARTICILIE ]1.8
MJ[SCIEILILANIEOUS
SedDOIlll]I.. All newly employed, non-instructional employees shall be given a copy of
this Agreement and, where available, handbooks developed indicating policies, rules and
regulations, job descriptions and duties.
SedDon 2. The work and holiday schedule published by the administration annually
shall become part of this Agreement.
Section 3. Employees who are requested by their Supervisors to use their own vehicles
for transportation between buildings and on errands for school business will be reimbursed
for such use at the I.R.S. rate.
Sediollll 4. When new titles, covered by the recognition clause are created, salaries for
these positions shall, as soon as practicable, be negotiated and agreed upon with Union
representatives.
SedDon5. IEmyllovee lPersolllll!1lell Filles
Upon request to the employee's supervisor or hislher designee and in hislher pres- .
ence, an employee shall be given the opportunity to review the contents of hislher person-
nel file and to place in such file a response to anything contained therein. In the event that
the primary operating needs of the District preclude the employee's supervisor from
immediately complying with the employee's request to review hislher personnel file, then
the employee shall be given access to such file no later than two (2) work days following
hislher initial request. No material pertaining to an employee's conduct, perfonnance,
character or personality which is derogatory in nature, shall be placed in the personnel file
without notification to the employee. The employee shall be given the opportunity to read
such material and be given the opportunity to acknowledge this review by affixing hislher
signature to same. An employee may request and shall be given a copy of part or all of
hislher personnel file with the exception of confidential reference material, at a cost of
$.25 per page.
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Sedion 6. JEffed oft'JEmlDnoyee's Sigmntmre
Whenever the signature of an employee is required for evaluation, such signature
shall merely indicate hislher acknowledgment that he/she has received or reviewed the
document in question and not necessarily agreement with its contents.
Sedion 7. JL21bolI"-M21mn~ement CommiUees
A committee comprised of the Superintendent or designee and the President of
the Union or designee, and one representative from each Department selected by the Union
will constitute the Labor-Management Committee. The committee function shall be to
discuss matters outside this Agreement, but of mutual concern to the parties. The power
of the committee is limited to discussion, review, suggestions and recommendations to the
Superintendent.
Section 8. DiscBpnine
For all employees covered under this Agreement, the District recognizes, under
ordinary circumstances, the concept of progressive discipline.
Section 9. Original printing of two hundred fifty (250) copies of this Agreement shall
be printed at the joint expense of the School District and the Union. The Union will give
a copy to each employee now employed or'hereafter employed within thirty (30) days after
its execution or employment if that occurs later.
ARTICLE Jl.9
SCOPJE OIF AGRJEJEMJENT
The parties agree that all negotiable items have been discussed during negotiations
leading to this Agreement and, therefore, agree that negotiations will not be reopened on
any item covered by this Agreement except upon mutual agreement.
ARTICJLJE 20
JLJEGISJLATJIVJE ACTJION
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THE AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLE-
MENTATION BY AMENDMENT OR LAW OR BY PROVIDING FUNDS THERE-
FOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE BODY HAS
GIVEN APPROVAL."
ARTICLJE 2J1.
TJEIRM OIF AGREJEMENT
Section :n.. This Agreement shall cover the period of July 1, 1998 to June 30, 2002.
SediOJ/ll2. Upon request of either party for a meeting to open negotiations for a
Successor Contract, a mutually acceptable date shall be set no more than forty-five (45)
days following such a request. Such request shall be made on or before December 1st
prior to the termination of this Agreement. The parties will exchange negotiation propos-
als no later than the second meeting unless otherwise mutually agreed.
SeduOI!ll3. If any provision of this Agreement is found contrary to law, then such pro-
vision shall be deemed not valid, except to the extent permitted by law, but all other pro-
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yisions of this Agreement shall continue in full force and effect. The parties agree to nego-
tiate substitute provisions with respect to the provisions found contrary to law.
AGREED UPON BY:
3/3/99/s/ James Butterworth
JAMES BUTTERWOR
Superintendent of Scho s for the
Averill Park Central School District
/s/ Connie Burkart
CONNIE BURKART, President
The Averill Park Central School District
Non-Instructional Employees Association
3/3/99
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mLE 1 2 3 4 5 6 7 8 9 10 LONG I LONG" LONG
'"Head Groundskeeoer Mechanic 12.26 12.51 12.89 13.38 13.94 14.55 15.16 15.78 16.40 16.96 18.28 18.59 18.85
School Bus Driver 11.83 12.07 12.40 12.88 13.46 14.03 14.60 15.19 15.78 16.32 17.60 17.91 18.17
Groundskeeoer Messenaer 10.49 10.70 11.05 11.54 12.11 12.68 13.24 13.83 14.42 14.96 16.22 16.53 16.79
Senior TVDist 10.40 10.61 10.91 11.35 11.84 12.33 12.82 13.34 13.90 14.36 15.51 15.83 16.11
Tvoist - Assianed to Princioal 10.30 10.51 10.83 11.24 11.72 12.24 12.72 13.25 13.80 14.27 15.43 15.73 16.00
Secondarv Custodian - HS ALG. SL 10.00 10.20 10.51 10.92 11.48 11.98 12.52 13.10 13.65 14.19 15.37 15.68 15.94
Elementarv Custodian - WSL MH PKL 9.89 10.09 10.41 10.83 11.38 11.88 12.42 13.00 13.52 14.09 15.28 15.57 15.83
Acet. Clerk. TVDistAssianed to Admin/Supv. 9.76 9.96 10.30 10.76 11.22 11.79 12.28 12.90 13.52 14.02 15.22 15.53 15.79
CustodialWorker MechanicsAssistant 9.57 9.76 10.08 10.48 11.05 11.55 12.09 12.67 13.22 13.76 14.95 15.26 15.52
TVDist Teach. Aide 9.39 9.58 9.90 10.31 10.80 11.31 11.80 12.32 12.88 13.34 14.50 14.81 15.07
Child Care Worker 9.29 9.48 9.80 10.21 10.70 11.21 11.70 12.22 12.78 13.24 14.40 14.71 14.97
Cook 8.75 8.92 9'.26 9.60 9.84 10.11 10.54 11.08 11.60 12.08 13.16 13.47 13.73
School Monitor 8.36 8.53 8.79 9.21 9.65 10.11 10.54 11.08 11.60 12.08 13.16 13.47 13.73
Cleaner 7.95 8.11 8.27 8.43 8.50 8.67 8.99 9.12 9.30 9.48 9.92 10.22 10.47
Food Service 7.78 7.94 8.23 8.62 8.79 8.99 9.18 9.40 9.61 9.91 10.88 11.19 11.45
APPENDIX A.1
SALARY SCHEDULE
July 1, 1998 - June 30, 1999 ,
A. Salary agreements will be offered each employee and will be computed by multiplying the hourly rates, as shown below, by the number of hours scheduled to be worked per
day which will establish the daily rate. The sum of the days scheduled to be worked, allowable holidays and vacation days, will be multiplied by the daily rate to determine the
annual rate.
The District may hire new employees up to Step 3 on the salary schedule.
-::t
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B. ADDmONAL ANNUAL COMPENSATION
,
Head Mechanic $ 788
Cook 112
BusDriver Trainer, each 619
C. LONGEVITY - The hourly rate of each employee having completed ten (10) years of service in the District will be increased to the rate indicated under Longevity I.
The hourly rate of each employee having completed fifteen (15) years of service in the District will be increased to the rate indicated under Longevity II.
The hourly rate of each employee having completed twenty (20) years of service in the District will be increased to the rate indicated under Longevity III.
D. SALARY AGREEMENTS will be offered each employee and will show the hourly rates, extra compensation, if any, the number of days required, the number of hours per day
required, the number of vacation and holiday hours to be provided and the equivalent rate of pay.
E. SUMMER EMPLOYMENT - The District will, when conditions require, make available summer employment to a number of ten (10) month employees. When such employment
is anticipated, said employee will be offered a twelve (12) month contract with the period from the opening of school in September to the closing of school in June at the rate of
pay shown for the regular assigned positions and the period from the closing of school in June to the opening of school in September at the rate of pay for the classification
assigned for this period.
H. The School Bus Trainer stipend shall be paid to each trainer.
Employees in charge of a building cafeteria will receive a Cook's stipend.
TiTlE 1 2 3 4 5 6 7 8 9 10 LONG I LONG II LONG III
Head Groundskeeoer Mechanic 12.49 12.74 12.99 13.48 14.04 14.65 15.26 15.88 16.50 17.06 18.38 18.74 19.00
Sohoot ~sDriver 12.01 12.25 12.50 12.98 13.56 14.13 14.70 15.29 15.88 16.42 17.70 18.06 18.32
Groundskeeoer Messel1Qer 10.72. 10.93 11.15 11.64 12.21 12.78 13.34 13.93 14.52 15.06 16.32 16.68 16.94
Senior Tvoist 10.58 10.79 11.01 11.45 11.94 12.43 12.92 13.44 14.00 14.46 15.61 15.98 16.26
Typist
- AssJaned to Princioal 10.51 10.72 10.93 11.34 11.82 12.34 12.82 13.35 13.90 14.37 15.53 15.88 16.15
Secondary Custodian - HS ALG SL 10.20 10.40 10.61 11.02 11.58 12.08 12.62 13.20 13.75 14.29 15.47 15.83 16.09
Elementarv Custodian - WSL MH. PKL 10.10 10.30 10.51 10.92 11.48 11.98 12.52 13.10 13.62 14.19 15.38 15.72 15.98
Acet. Clerk Typist Assianed to AdminlSupv. 10.00 10.20 10.40 10.86 11.32 11.89 12.38 13.00 13.62 14.12 15.32 15.68 15.94
Custodial Worker. Mechanics Assistant 9.78 9.98 10.18 10.58 11.15 11.65 12.19 12.77 13.32 13.86 15.05 15.41 15.67
Tvoist Teach. Aide 9.62 9.81 10.00 10.41 10.90 11.41 11.90 12.42 12.98 13.44 14.60 14.96 15.22
Child Care Worker 9.52 9.71 9.90 10.31 10.80 11.31 11.80 12.32 12.88 13.34 14.50 14.86 15.12
Cook 9.00 9.18 9.36 9.70 9.94 10.21 10.64 11.18 11.70 12.18 13.26 13.62 13.88
School Monitor 8.54 8.72 8.89 9.31 9.75 10.21 10.64 11.18 11.70 12.18 13.26 13.62 13.88
Cleaner 8.04 8.21 8.37 8.53 8.60 8.77 9.09 9.22 9.40 9.58 10.02 10.37 10.62
Food Service 8.01 8.17 8.33 8.72 8.89 9.09 9.28 9.50 9.71 10.01 10.98 11.34 11.60
APPENDJ){ A-2
SALARY SCHEDULE
July 1, 1999 - June 30, 2000
A. Salary agreements will be offered each employee and will be computed by multiplying the hourly rates, as shown below, by the number of hours scheduled to be worked per
day which will establish the daily rate. The sum of the days scheduled to be worked, allowable holidays and vacation days, will be multiplied by the daily rate to determine the
annualraW.
The District may hire new employees up to Step 3 on the salary schedule.
V')
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B. ADDmONAL ANNUAL COMPENSATION
Head Mechanic $ 788
Cook 112
Bus DriverTrainer,each 619
C. LONGEVITY - The hourly rate of each employee having completed ten (10) years of service in the District will be increased to the rate indicated under Longevity I.
The hourly rate of each employee having completed fifteen (15) years of service in the District will be increased to the rate indicated under Longevity II.
The hourly rate of each employee having completed twenty (20) years of service in the District will be increased to the rate indicated under Longevity III.
D. SALARY AGREEMENTS will be offered each employee and will show the hourly rates, extra compensation, if any, the number of days required, the number of hours per day
required, the number of vacation and holiday hours to be provided and the equivalent rate of pay.
E. SUMMER EMPLOYMENT - The District will, when condijions require, make available summer employment to a number of ten (10) month employees. When such employment
is anticipated, said employee will be offered a twelve (12) month contract with the period from the opening of school in September to the closing of school in June at the rate of
pay shown for the regular assigned posijions and the period from the closing of school in June to the opening of school in September at the rate of pay for the classification
assigned for this period.
I. The School Bus Trainer Sstipend shall be paid to each trainer.
Employeesin charge ofa buildingcafeteriawillreceivea Cook's stipend.
MLE 1 2 3 4 5 6 7 8 9 10 LONG I LONG II LONG III
HeadGroundskeecer Mechanic 12.80 13.05 13.31 13.58 14.14 14.75 15.36 15.98 16.60 17.16 18.48 18.89 19.15
School Bus Driver 12.33 12.57 12.82 13.08 13.66 14.23 14.80 15.39 15.98 16.52 17.80 18.21 18.47
Groundskeecer Messenaer 11.06 11.28 11.51 11.74 12.31 12.88 13.44 14.03 14.62 15.16 16.42 16.83 17.09
Senior Tvoist 10.88 11.10 11.32 11.55 12.04 12.53 13.02 13.54 14.10 14.56 15.71 16.13 16.41
Tvpist
-
AssiQned to Princical 10.78 11.00 11.22 11.44 11.92 12.44 12.92 13.45 14.00 14.47 15.63 16.03 16.30
Secondarv Custodian - HS ALG. SL 10.48 10.69 10.90 11.12 11.68 12.18 12.72 13.30 13.85 14.39 15.57 15.98 16.24
Elementarv Custodian - WSL MH PKL 10.38 10.59 10.80 11.02 11.58 12.08 12.62 13.20 13.72 14.29 15.48 15.87 16.13
Acct. Clerk Tvoist Assianed to Admin/SuDv. 10.33 10.53 10.75 10.96 11.42 11.99 12.48 13.10 13.72 14.22 15.42 15.83 16.09
Custodial Worker. Mechanics Assistant 10.06 10.27 10.47 10.68 11.25 11.75 12.29 12.87 13.42 13.96 15.15 15.56 15.82
Tvcist Teach. Aide 9.91 10.11 10.31 10.51 11.00 11.51 12.00 12.52 13.08 13.54 14.70 15.11 15.37
Child Care Worker 9.81 10.01 10.21 10.41 10.90 11.41 11.90 12.42 12.98 13.44 14.60 15.01 15.27
Cook 9.23 9.42 9.61 9.80 10.04 10.31 10.74 11.28 11.80 12.28 13.36 13.77 14.03
School Monitor 8.87 9.04 9.23 9.41 9.85 10.31 10.74 11.28 11.80 12.28 13.36 13.77 14.03
Cleaner 8.13 8.29 8.46 8.63 8.70 8.87 9.19 9.32 9.50 9.68 10.12 10.52 10.77
Food Service 8.31 8.48 8.65 8.82 8.99 9.19 9.38 9.60 9.81 10.11 11.08 11.49 11.75
APPENDI)( A-3
SALARY SCHEDULE
July 1, 2000 - June 30, 2001
A. Salary agreements will be offered each employee and will be computed by multiplying the hourly rates, as shown below, by the number of hours scheduled to be worked per
day which will establish the daily rate. The sum of the days scheduled to be worked, allowable holidays and vacation days, will be multiplied by the daily rate to determine the
annualrate.
The District may hire new employees up to Step 3 on the salary schedule.
\0
N
B. ADDmONAL ANNUAL COMPENSATION
Head Mechanic $ 788
Cook 112
Bus DriverTrainer,each 619
C. LONGEVITY - The hourly rate of each employee having completed ten (10) years of service in the District will be increased to the rate indicated under Longevity I.
The hourly rate of each employee having completed fifteen (15) years of service in the District will be increased to the rate indicated under Longevity II.
The hourly rate of each employee having completed twenty (120) years of service in the District will be increased to the rate indicated under Longevity III.
D. SALARY AGREEMENTS will be offered each employee and will show the hourly rates, extra compensation, if any, the number of days required, the number of hours per day
required, the number of vacation and holiday hours to be provided and the equivalent rate of pay.
E. SUMMER EMPLOYMENT - The District will, when conditions require, make available summer employment to a number of ten (10) month employees. When such employment
is anticipated, said employee will be offered a twelve (12) month contract with the period from the opening of school in September to the closing of school in June at the rate of
pay shown for the regular assigned positions and the period from the closing of school in June to the opening of school in September at the rate of pay for the classification
assigned for this period.
J. The School Bus Trainer stipend shall be paid to each trainer.
Employees in charge of a building cafeteria will receive a Cook's stipend.
TITLE 1 2 3 4 5 6 7 8 9 10 LONG I LONG II LONG III
Head Groundskeeper Mechanic 13.16 13.42 13.69 13.96 14.24 14.85 15.46 16.08 16.70 17.26 18.58 19.04 19.30
School Bus Driver 12.71 12.97 13.23 13.49 13.76 14.33 14.90 15.49 16.08 16.62 17.90 18.36 18.62
GroundskeeDer Messenaer 11.46 11.69 11.93 12.17 12.41 12.98 13.54 14.13 14.72 15.26 16.52 16.98 17.24
Senior Typist 11.22 11.44 11.67 11.90 12.14 12.63 13.12 13.64 14.20 14.66 15.81 16.28 16.56
Tvoist - Assianed to Princieal 11.10 11.33 11.55 11.78 12.02 12.54 13.02 13.55 14.10 14.57 15.73 16.18 16.45
Secondary Custodian - HS. ALG. SL 10.88 11.10 11.32 11.55 11.78 12.28 12.82 13.40 13.95 14.49 15.67 16.13 16.39
Elementarv Custodian - WSL MH PKL 10.79 11.01 11.23 11.45 11.68 12.18 12.72 13.30 13.82 14.39 15.58 16.02 16.28
Acet. Clerk Tvoist Assianed to Admin/Suev. 10.64 10.86 11.07 11.29 11.52 12.09 12.58 13.20 13.82 14.32 15.52 15.98 16.24
Custodial Worker. Mechanics Assistant 10.49 10.70 10.91 11.13 11.35 11.85 12.39 12.97 13.52 14.06 15.25 15.71 15.97
Tvoist Teach. Aide 10.26 10.47 10.67 10.88 11.10 11.61 12.10 12.62 13.18 13.64 14.80 15.26 15.52
ChildCare Worker 10.16 10.37 10.57 10.78 11.00 11.51 12.00 12.52 13.08 13.54 14.70 15.16 15.42
Cook 9.37 9.56 9.75 9.94 10.14 10.41 10.84 11.38 11.90 12.38 13.46 13.92 14.18
School Monitor 9.19 9.38 9.56 9.75 9.95 10.41 10.84 11.38 11.90 12.38 13.46 13.92 14.18
Cleaner 8.23 8.39 8.56 8.73 8.80 8.97 9.29 9.42 9.60 9.78 10.22 10.67 10.92
Food Service 8.40 8.57 8.74 8.91 9.09 9.29 9.48 9.70 9.91 10.21 11.18 11.64 11.90
APPENDIX A-4
SALARY SCHEDULE
July 1, 2001 - June 30, 2002
A. Salary agreements will be offered each employee and will be computed by multiplying the hourly rates, as shown below, by the number of hours scheduled to be worked per
day which willestablish the daily rate. The sum of the days scheduled to be worked, allowable holidays and vacation days, will be multiplied by the daily rate to determine the
annual rate.
The District may hire new employees up to Step 3 on the salary schedule.
r-
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B. ADDmONAL ANNUAL COMPENSATION
Head Mechanic $ 788
Cook 112
Bus DriverTrainer,each 619
C. lONGEVITY - The hourly rate of each employee having completed ten (10) years of service in the District will be increased to the rate indicated under Longevity I.
The hourly rate of each employee having completed fifteen (15) years of service in the District will be increased to the rate indicated under Longevity I.
The hourly rate of each employee having completed twenty (20) years of service in the District will be increased to the rate indicated under Longevity I.
D. SALARY AGREEMENTS will be offered each employee and will show the hourly rates, extra compensation, if any, the number of days required, the number of hours per day
required, the number of vacation and holiday hours to be provided and the equivalent rate of pay.
E. SUMMER EMPLOYMENT - The District will,when conditions require, make available summer employment to a number of ten (10) month employees. When such employment
is anticipated, said employee will be offered a twelve (12) month contract with the period from the opening of school in September to the closing of school in June at,the rate of
pay shown for the regular assigned positions and the period from the closing of school in June to the opening of school in September at the rate of pay for the classification
assigned for this period.
K. The School Bus Trainer stipend shall be paid to each trainer.
Employees in charge of a building cafeteria will receive a Cook's stipend.
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